
Article 29: Disciplinary Measures and Dismissal 
Key changes 

 
 

• 29.01 a): this article has been made stronger: the Employer now « shall 
respect » due process and fairness instead of "is committed to 
providing" due process and fairness. 

• 29.06: correspondence addressed to the member in this article can now 
be by e-mail or by courier. 

• 29.10: editorial changes: 29.10 a) has been divided into 29.10 a) and b) 
with 29.10 e) added at the end of the new 29.10 a).  All following sub-
articles of 29.10 have been re-numbered accordingly. There are 
editorial changes in c) and d) changed from “if at any point” to “if, 
during the course” and e) changed from “if the dean decides…” to “if, at 
the conclusion….” 

• 29.17: editorial change: “which” now replacing “Such cause”. 
 


