Article 46: Notice of Temporary Closure
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For the purpose of this Article, temporary closure is defined as any closure of the
University by the Employer as a result of a dispute between the Employer and other
bargaining units or other associations of employees.

The President shall give the Association as much advance notice as possible concerning
a temporary closure of the University.

Temporary closure shall not affect in any way the employment relationship between
members and the Employer. In particular salary and benefits shall be continued when
members are willing and available to continue to fulfill their duties and responsibilities,
as per Articles 16 and 17, following upon the responsibility of the Employer to ensure
the possibility of such fulfillment.

In the event of a temporary closure, members whose research requires access to
University facilities in order to prevent irreparable damage to research shall be allowed
access to facilities usually associated with such research. Such members shall indicate
their access requirements to their Dean and the Association as soon as a declaration of
temporary closure is made.

In the event of temporary closure, proper care shall be taken of research plants and
animals by the application, mutatis mutandis, of Article 47.02.

In the event of temporary closure of the University the Employer shall not impede
access to CUFA offices.



